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Dear Applicant,
Thank you for your interest in working at Bradford Academy. 
We are clear in our vision:
Known by God 
Valued as unique
 Understood and accepted 
Guided to be the best we can be 
We are a shining light in our community
 Using opportunities to change our lives and those of others 
“A city on a hill cannot be hidden” 
Our mission is to make a difference.
Are you ready to change your life and those of others? If so, Bradford Academy is an exciting place to make a difference.
We are a “Good” school, as recognised by Ofsted in both 2013 and 2017. When you visit us, you will see the impact our passionate and ambitious staff have on child from age 2 years old to 18.   Every aspect of our provision; Early years, Primary, Secondary and Post 16 is good, and we are rightly proud of the difference we make every day to the lives of over 1800 young people in Bradford. You can read our full report on the Ofsted section of our website.
As a Church of England Academy, we believe that a commitment to developing the faith and spirituality of our learners is of vital importance when working at the academy.  Our moral purpose guides us to ensure that every learner can be the best they can be spiritually and personally as well as academically.    We believe that we make a difference not only within but out in the local community.  This was recognised by being awarded a TES award for Community and Collaboration.  
We have two resourced provisions in our Secondary Phase (DSP); one for Physical Disability and one for Autism. This reflects our passion for creating a truly inclusive school that reflects society and develops compassionate, understanding children and young people.
Staff who work at Bradford Academy benefit from support, challenge and investment.  We understand how valuable our staff team are and strive to give them all the tools they need to excel in their chosen field.  As a member of our team, you will benefit from CPD that was recognised as exemplary, receiving a Platinum level Professional Development Quality Mark from University College London.  We value our staff’s wellbeing and believe that Bradford Academy is an exciting and worthwhile place to work.  
If you feel you share our vision for improving the lives of young people and have the tenacity, resilience and commitment to be a part of our journey then submit your application or contact us to arrange a visit.  We would love to get to know you better.
Yours sincerely
Mrs Mel Saville
Executive Principal

For more information contact our HR department on 01274 256789 or email recruitment@bradfordacademy.co.uk
IT & Media Technician

MAIN RESPONSIBILITIES:

The role of IT & Media Technician is to underpin the academic objectives of the Academy through support for learning, teaching, achieved through the delivery of effective, efficient and learner-oriented services.

To form part the IT Team to support a range of AV and IT technologies as required by the Academy, and comply with the HR, Safeguarding and Health & Safety policies and practices.
Working closely with technical specialists you will integrate existing and emerging IT and Audio Visual resources into all aspects of supporting staff and students. The development and sustained delivery of the use of technology in learning is key to supporting learners.

· Lead and manage the provision of the Learning Resources systems and Digital Media & Digital Signage
· Manage and plan all AV and specialist technical requirements for events, to co-ordinate and assist in the operation, setting up and movement of equipment as required around the building.
· Provide first line customer service support, ensuring the learner is placed at the center of all provision.
· Assist the IT team with support and maintenance of all IT equipment and systems where required.
· Record and edit video and photography for various events including promotional material and Academy performances.
· Produce content to be used on social media platforms.
· To help deliver sound, lighting, audio-visual and staging support to staff and students in Performing arts and music practical work, enhancement projects and assemblies. 
· To help ensure all performance and backstage areas are maintained, free from obstruction, in a presentable state and that equipment is stored correctly and securely. 
· To assist in maintaining and servicing of sound, lighting, audio-visual, projection and staging equipment across the Academy.
· To take responsibility for their own attendance, safe working, motivation, discipline and welfare.
· To commit to the Academy’s principle of being Known, Valued and understood. 
· To have full regard for the Academy’s Safeguarding, Equality and Diversity and Health and Safety requirements 
To contribute to the provision of a stimulating teaching environment whilst adhering to the Health and Safety policy of the academy.


MAIN DUTIES.
· Set up and operate technical equipment for lessons, assemblies, events and performances.
· Provide support and maintenance as required by the IT Helpdesk.
· Support and supervise students in the Performing Arts Department.  
· Develop and maintain appropriate storage for resources.
· Maintain an accurate inventory of equipment and materials.
· Undertake general maintenance. Including cleaning of equipment and first line basic maintenance and repair.
· Liaise with colleagues and outside agencies on purchase, hire, repair and maintenance of the equipment and facilities.
· Maintain and develop the display boards and cabinets ensuring that materials are current and well maintained. 
· Undertake essential health and safety training to the required standard and other training as required, including: Manual Handling, Safeguarding and Fire Awareness.
· Act as an ambassador for the Academy at all times and help represent the Academy at events, external visits and open days.
· To attend meetings in accordance with the Academy meetings’ schedule. 
To perform other such duties commensurate with the grade and nature of the post, as may be required and negotiated in department meetings.
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Information for Applicants

Safeguarding

Bradford Academy is committed to safeguarding and promoting the welfare of children and vulnerable adults and expects all staff and volunteers to share in this commitment. All successful candidates will be expected to undergo an enhanced DBS check and any offer of employment will be subject to its return plus receiving satisfactory references, children’s barred list check and section 128 check (where relevant). Please see our DBS Policy in the Academy Info/Policies area for our policy pertaining to the recruitment of ex-offenders.
It is an offence to apply for a role if you are barred from engaging in regulated activity relevant to children.

Job Description

This tells you the main responsibilities of the post and explains what we are looking for. It tells you about the personal and professional qualities you need for this post.  These criteria will be used to make the appointment.

Person Specification

This specification sets out which criteria will be used to shortlist candidates for interview.

Visiting

We welcome informal visits from all Applicants before they apply.  If you wish to do so, please contact recruitment@BradfordAcademy.co.uk to arrange an appointment.

Applying

If you decide to apply for this post please complete the enclosed application form.  Your formal letter of application (supporting statement) should be no longer than 3 sides of A4 and should address the selection criteria and competences detailed in the person specification. The Academy must receive a signed copy of the form.

Please email to;

recruitment@BradfordAcademy.co.uk

Or

Post to HR, Bradford Academy, Teasdale Street, Bradford, BD4 7QJ.

Interviews

Shortlisted candidates will be contacted within two weeks of the closing date.
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