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BRADFORD ACADEMY TRUST
TRUSTEESREPORT

INTRODUCTION

The Board ofTrustees and Directorspresent their annual rcport togetherwith the financial statements and auditor's reportof
the charitable companyfor thc ycar I September 2021 to 31 August 2022. For thepurposes ofcompany law, the annual report
serves as both a Trustees' report and aDirectors' report.

TheTrustoperatesan All-Through academy (ages from 4to 19)aswell asprovision from age 2 upwards serving acatchment
area to the South of BradfordMetropolitan District ht has capacity to accommodate2,185 learners and had a roll of 1,783 in
the school censusas of October2021.

STRUCTURE, GOVERNANCE AND MANAGEMENT

Constitution

The Academy Trust is a teachingand learningcompany limitedby guarantee and an exempt charity. Thecharitablecompany's
Memorandum and Articlesof Associationare the primarygoverningdocuments of the Academy Trust, originallydated July
2005 and amended in 2018 adopting the Memorandumand Articlesof a religiously designatedorganisation. The Trusteesof
Bradford Academyarc also the directors of thecharitablecompany for the purposesof companyLaw. The charitablecompany
is known as BradfordAcademy Trust

Details of the Trustees who served throughout theyear are included on theReference and AdministrativeDetails on page 3.
The date to which the acco unts arcapprov ed i s shownon page l.

Members Liability

Each Memberof the charitable companyundertakes to ontnbute to the assets of the charitable company in the event of it
beingwound up while theyarea member, orwithinoneyearafter they cease to beamember, suchamountasmay be required,
not cxcccding£IO, for thedebtsand liabilities contractedbefore they ceasedto be a member.

TrusteesIndemnities

Trustees and companyofficers at BradfordAcademy are covered by Liability insurance for any civil liability arising from
their role as defined in theCompaniesAct 2006s236.

Method ofRecruitment andAppointmentor Election of Trustees

Trustees areeither; appointedby the members;electedorco-opted by the trustees. Theappointmentsaremadeby the Academy
Sponsor and th e Trustees whodelegate all pow ersto runth e o rgan isation to the Executive Team.

Membership ofthe Board ofTrustees is in accordancewith the structure containedwithin its Memorandum and Articles of
Association. Trustees have a wealth of skills, a recent governance review has established three sub-committees (Primary,
SecondaryandResourceManagement) that support the maingoverning body. AdrianFarley is Chair ofTrustees.

Policies and ProceduresAdopted for the Induction andTrainingofTrustees

All newly appointed and existing Trustees are requiredto undertakeannual Safeguarding and Preventtraining as pant of their
induction or refresherprogramme. New Trustees complete the National Governance Associationskillsmatrix to enable the
identification and rectification of any gaps in governance.They will join one of theacademy sub-committeesin addition to
the main govering body. The goveringbody's terms of reference has been reviewed as part of the governance project
establishingRisk basedmanagement as its methodologyforgovernance. Access is provided to theexternalgovernor training
and support programme. Within the Academy, the Trusteescan access all policies and proceduresvia the StaffHandbookor
the secure intranet call ed the LeamingGateway. WhereT rustees have a particular professional skill the Academy seeks to
support and utilise theskill within a relevant committee. Trustees are also invited to attend 'whole-school' events and where
appropriate,staff training sessions.
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BRADFORD ACADEMY TRUST
TRUSTEES REPORT (continued)

OrganisationalStructure

Theorganisational structureof the Trust currently consistsof four elected membershowever themember structureasdefined
in theMemorandum and Articles allows for five, one Diocesan Board of Finance; two appointees by the Diocesan Board of
Education, the Chairmanof Trustees and one member appointment The govering body is comprised of up to 8 member
appointed trustees, 2 member appoin ted staff trustees, 2 elected parent governors, up to 4 member appointed co-opted
governors and the er-officio Principal. The Trust operates a main governing body whose minimum meeting requirement is
once per term and assignsresponsibilities to its Committees.The coreCommitteesare; The Primary School Commite; The
Secondary School Committee and the Resource Management Committee (including Finance and Audit), the Chairs with
responsibilityto submit recommendationsto thcmain Governing Body for approval. orwhere empowered, inform themain
Board of their actions lf determined, reasonab le and appropriate other representative committees are formed to oversee
specificdevelopments for the Academy. Indi vidual Trustees have specific responsibilities to the Academy including heads of
Committeesand Safeguarding.

The Senior ExcutiveTeam consists of theExecutive Principal, SecondaryPrincipal. Primary Principal, FinanceDirector and
Human Resources Directorwhoare responsible for thedetermination,communi cation and implementation of theAcademy 's
strategies.

ThePrincipal,Executive and SeniorLeadership team are responsible for runningof theorganisation,overseeing the teaching
staff, administrative and operational support. The structure and operation of the trust follow the guidelines set out in the
AcademyTrust Handboo k issuedby the Education and Skills Funding Agny.

TheTrust headquartersand registeredoffices areat TeasdaleStreet, Bradford. TheAcademyalsoaccessesa numberof external
agencies to enable a broader provision of education and learing. The extemal agencies include vocational provision, social
workers, thepolice service, careers andguidanceservices, counselling and youth services.

The prin cipal activityof the charitable companyduring theperiod was the ceducationalprovisionof teaching and learning. The
principal activity is to raise standards of achievement, the academy mottos of every learner known, valued and understood,
andbe thebest creating theenvironmentwhereeffectiveteaching and learningcan takeplace,endeavouring to removebarriers
for learning such as deprivation, behaviour or social issues, ultimately raising standards achieved by all learers. Bradford
Academy is awell-established all throughAcademy serving the needs of learners largely from the local community.

Arrangem ents for setting pay and remuneration of key management personnel

The academ y trust operates two pay-scales for determining pay, the National Joint Council for Associate staff and the
Teachers' pay spines subject to natiooal negotiationand agreement.Jobweight andmarketforcesdetermine the remuneration
of key management as the Academy needs to becompetitive to attract strong leaders to South Bradfo rd. The Academy uses
theTeachers'Leadershippay set and agreedwith the teaching unions. Senior LeadershipPay is determined by reference to
Board approved standardisedcon tracts.

Trade union facility time

Under the provisions of theTrade Union (Facility Time Publication Requirements) Regulations 2017, where an academytrust
hasmore than49 full timeequivalent employees throughou t any 7 months within he reporting perod, itmust include informationo
included in Schedule2 of the Regulations.The information to be published consists of four tables covering.

Relevant union officials
Number of employees who were relevant union officials during therelevant period
Full-time equivalentemployee number

Percentage oftime spent on facility time
Percentageof time Number of employees
0%-1% 2
1%-50% 0
50%-99% 0
100% 0

2
2

Percentage of pay bill spent on facility time

The total costof facility time
The total pay bill
Thc percentage ofthe total pay bill spent on facility time

Paid trade union activities
Percentage of time spenton paid trade union activities
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BRADFORD ACADEMY TRUST
TRUSTEES REPORT (continued)

Related Parties ad otber ConnectedCharities and Organisations

Bradford Academy Trust does not transact with any connected organisationswho would have an influence on finance,
operations or policies and proced ures. The Academ y sponsor is the Leeds Diocese. The sponsor has no operating input
Management and strategyof the Academy is the respon sibility of the Executive Team and itsTrustees. All relationships with
external parties are carried out at arm's length.

Engagementwith employees (includingdisabled persons)

Staff are recruited undertheAcademies Safer recruitmentprocess, which ensuresquality ofopportunity for all potential
cmployees. Staffengagementoccurs via team briefings and regular staff updates. Risk assessmen ts are carried out to ensure
staff are safe atwork. A personal counselling service is available to all staff. The academy has aDSP(DesignatedSpecial
Provisions) for disability and autism, meaning it is well placed for accommodatin g staff with disabilities The post pandemic
era has afforded theopportunity to rebuild relationshipsand community atBradfordAcademy. Reversion to a whole-school
environment taking advantageof being all-through to emphasise the need for all to take responsibility for their actionsand
behaviourhas been difficult where all year groups have been adversely affected by significant periodsof absence from the
school, its environsand its community. A saffroom spacewas created to enable the rebuilding programme to take place
coupled with social activities organised for interactionsoutside of the working hours of the school.
Thesickness and managemen t procedures provide support systemsfor all employees. The site is fully DDA compliant,with
multiple ramps and lifts One ofourprogrammes entitled Safer Recruitment protects againstdiscrimination at all points of
employment. All staffand governors havehad this training. Staffencounterin g difficulties at work are also supportedby
Occupatio nal Health referrals.

Engagement withsuppliers, customers, beneficiaries, funders and the widercommunity

Engagemen t with suppliers,customers, beneficiaries and thewider community is cared out on a strictly professional basis
requiringthe highest standardsof interaction. Suppliers are vetted to ensure they are reputab le and theengagement is at
arms-length. We foster good and honest communicationwith supp liers. Supplier relations are main tained to ensurethey are
awareof the status of their business underpinned by theuseof requisi tioning and approved purchase order systems.

The Academy Trust attains high standards of asset maintenance of is groundsand facil ities. Good relations are kept with
customers by means of regular communication with our parentsand wider community.

Persons engagingwith the academy must becomp liantwithour regulatio ns and policies requiring DBS checks,RAMS from
contractors and suppliersand any other requireddocumentation to supporttheir engagement.

Good community relations are maintained through the provision of preferential rates for access to high quality spors
facilities otherwise unavailable to them. Our community work has further extended his year including the Women in Sport
initiative and Leeds United footballyouth development programme.

Wemain tain our site borders and perimeters, fosterin g goodneighbo urly relationships. Plans are beingformulated to have a
winter-school' programme to support our learnerstheir fmilies and the local community during the festive seasonbreak.
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BRADFORD ACADEMY TRUST
TRUSTEES REPORT (continued)

OBJECTIVES ANDACTIVITIES

Objects and Aims

Theprincipleobjectiveand aim is to advance, for the publicbenefit,education in the United Kingdom, in particularbut without
prejudiceto the generalityof the foregoing by establishing, maintaining, carrying on, managing and develop ing a school with
a designatedChurchof England religiouscharacter offering a broad and balanced curricu lum conducted in accordance with
the principles, practices and tenets of the Church of England both generally and in particu lar in relation to arranging for
religious education and dai ly acts ofworship,and having regardto any adviceof theDioceseof Leeds.

Objectives, Strategies andActivities

TeAcademy 's vision is encapsulated by the statcmcats: "Every learner is known, valued and understood" and "Be thc best. "
It is theAcademy's strategic intent to create and maintain an environment where lamers can succeedacademically, develop
as good citizens, and be prepared for future hife, regardless of their economic, social and emotional circumstances.
Impro vement in standards is at the core of the strategy. Below arc examples of areas of focusused to driv e development of
our leamers,

• Personalisedlearning.
• Raising achievement,
• Attendance strategy,
• Development of best practice through lead-practitio ners;
• DesignatedSpecialProvision (DSP) for disability and autism, SEMHobe added this year;
• Training and development (for all leamers);
• Student voice;
• Student, senior leadership team;
• Collaborating with the Local Authority;
• Provision of extemal agencies including; counselling, careers, pastoral care, spiritual support, social working,

learningmentorsand youth workers;
• Developmentof strategicalliances for the Academy with its feederschools;
» Theestablishment of an all-throughacademy offeringplaces to ensure development from theage of2;
• High standardsof capital provision to ensure the best working environment;
• Theundr-pinning of the strategywith sound financial, operational, proceduralmethodologiesand systems.

Cohesio n between learners withdisabilityand non-disab led.

Public Benefit

TheTrustees are aware thatby improving the outcomes for our learners the widersociety will benefi t from the investmentof
public funds received in the form of grants. I setting our objectives and plann ing our activitiesthe trustees havecarefully
considered the CharityCommission's generalguidance on public benefit

The safety andwell-being of all our leamers is the foundation for building a successful learning and teaching community. The
Academy's policies, procedures and practices place a strong emphasis on creating a safe environment for learners. The
Academy has namedpersons who are available to anyon e who has any safeguardin g concerns.

Equal Opportunities policy

TheTrustees recognise thatequalopportunitiesshould be an integralpartofgoodpracticewithin theworkplace.TheAcademy
provides equal opportunityfor all areas of its activities including creatingaworking environment which is inclusive for all.
Our diversity in employment is also key to developing a skilled workforce who have a breadth of experiencethat directly
benefits the learners they serve.

Eaployee Consultation and disabled persons

Bradford Academ y is an Equal Opportun ities employer and is mindful of its obligations under the Equalities Act 2010. The
Academy works alongside external agencies as necessary to enable support for disabled persons. The academy also has
specialists for Special Education Needs (SEN), Designatcd Special Provision (DSP), Autism and is currently working with
Bradford Council to develop a SEMH (Social Emotional Mental Health) specialism. The academy provides resources for
work-place assessments and makes reasonab le adjustmen ts whcre possible.
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BRADFORD ACADEMY TRUST
TRUSTEES REPORT (continued)

STRATEGIC REPORT

Achievements and Performance

TheAcademy is sill affected by theaftermath of the pandemic for pupil performance.

KeyPerformance Indicators

Key-Stage I Variance
22vs 22 vs

2022 2019 2018 19 18
Maths 47% 68% 59% -21% -12%
Reading 53% 66% 56% -13% -3%
Writung 40% 54% 51% -14% -11%
Combined 38% 53% 41% -15% -3%

Results reflectthe difficulties fscedby ouryoungest learnersduring thepandemic,particularly losing formalmaths input.

Key-Stage2 Variance
2022 2019 22vs19

Maths 60% 78% -18%
Reading 61% 65% 4%
Writing 51% 68% -17%
GPS 57% 65% -8%
Combined 47% 57% -10%

A similarpattern to KSI, attendancehad a significant impact on learning

Key-Stuge 4 2022 2019 Variance 22 vs 19
Pupils Progress8 Attaint & Pupils Progress & Araint 8 Pupils Progress8 Attain't 8

AI 228 -0.20 38.3% 228 -0.56 36.1% o 0.36 2.2%
Disadvantage 107 -0.47 32.5% 113 -0.81 30.7% -6 0.34 1.8%
LowerPrior Attainment 103 -0.20 27.2% 42 -0.56 18.9% 61 0.36 8.3%
MiddlePrior Attainment 69 -0.01 45.4% 114 -0.50 35.2% -45 0.49 10.2%
Higher PriorAttainment 43 -0.19 58.1% 61 -0.67 51.6% -18 0.48 6.5%
SEND - Statemented 12 -1.00 19.0% 9 -0.70 22.0% 3 -0.3 -3.0%
SEND 36 -0.79 21.8% 41 -1.40 24.2% -5 0.61 -2.4%
Akerativeprovision 7 -235 9.3% 22 -2.13 14.7% -15 -0.22 -5.4%
4+English% 66.7% 61.4% 5.3%
4+Maths% 49.6% 55.3% -5.7%
4+ Eng&Maths% 47.4% 48.2% -0.8%

Despite the increasedbias toward lowerprior attainment, an influenceofthe pandemic,most groups showed an improvement
compared to last ycar.

Key-Stage 5
2022 2020 Variance22 vs 20

Pupils Pass Pupils Pass Pupils Pass
All 56 99% 64 96% -8 3%
Distinction 8 15% 12 19% -4 4%
Distinction 19 34% 20 31% -I 3%

Fallingroll at Post-I6 makescomparison difficult howevertheoverall position improved slightlydespite the influenceofthe
pandemic on learning.

Going Concern
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BRADFORD ACADEMY TRUST
TRUSTEESREPORT (continued)

Aftermaking appropriate enquiries, the Trustees havea reasonable expectation that thc academy trust has adequate resources
to continue in operational existence for aperiod to at least 31 December 2023. The effects of theenergy crisis are mitigated
by forward contractsand the government areexpected to addressthe industrywide exposureto inflationbasedwage increases.
The trust producesmonthly cash-flow forecasts with sensitivity analysisto inform their view. Cash reserves of £473k and a
liquid investment Fund of £I,924m provide assurance to adopt thegoing concem basis in preparingthe financial statements.
Detailsregardingthe adoption of the going concerbasis can be found in the Statementof Accounting Policies.

Promoting the successofthe company

Our promotionofour successesas a providerof good education, agood employer and integral to the widercommunitymarks
as a beaconof best practice Our central service provisions are exemplary, which coupled with strong management skills
ensuresthereis a loyal and stableworkforce.Weareworking with Bradford Council to further expandourprovision to include
an onsiteSEMHunitdue forcompletion in early 2023.

FINANCIALREVIEW

Our financial performance continuesto be strong. yet again generating an operatingsurplus (beforedepreciation, £712k and
additionalpension charges, £1.269m). Income generationwas £12.6m, last year £12.1m based on 1770 pupils compared to
1,772 in the previous year. The increasein funding was due to additionalPupil premium recovery, Ilk; National Tutoring
programme I 1 Ok;T u i tion funding 3 Ok;additional local a utho ri ty income,84k; and reco very of self-generated inco m es 1 46K

S affin g levels further reducedto 2 68 compared to 286 in theprior year. Despitethe o verall FTE reduction, a v erag e staffcosts
were higher resulting in a £335k increasebefore pension costs Operatingcosts before depreciation were £I2.3m. The net
effect is an improvement in operating surplus to £282k.
Including capital income, depreciation and pension charges the outtum was fl2.644m income (2021: £I2.112) and
expenditureswere£14.343m (2021: £13.278m) resulting in a£1.699m deficit (2021: £1.166m deficit)

At 31 August 2022, the net book valueof tangible fixed assets was £21.113m (2021: £21.527m) The assets were uscd
exclusively forprovidingeducation and the associated professional support servicesto the Learners of theacademy.

Totalstaffcostsexcluding year end pension accounting adjustments increasedto£10.270m thisyear compared to £9.912m in
2021 despite the furtherreduction in staffingnumbersby 18 to 268. The increase in wage cost is due to higher rates of pay,
teaching numbers having reduced by 2 to I 1 0 (full-time equivalent) and support staff by 16 to 152 due to realignment of
staffing in catering, housekeeping and administrationfollowing the pandemic. Toalwage costs includingyear-endpension
cost adjustments are £11.539m compared to £10.987m in 2021.

Othernon-staffexpenditurehas revered following the reductionseen due to inactivityduring the pandemic.Operatingcosts
increasedacrossall catcgones in an attemptto compensatefor lost timeandopportunity fordevelopment in thepreviousyear.
Interactionwith external agencies, school trips and support services all resumed adding to costs. Non staff cost expenditure
levels rose to £2.804n comparedto 2021: £2.291.

The Local GovernmentPensionSchemeactuarially assessed liability is now(£I.448)mcompared to (£9.162)m last year. The
main contributors to thismovementare theActuarialGains £8.983m (2021; £0.348)and the current servicccost, netof interest
and employer contributions£1.269m (202 1; £1.075m) The largereduction in liabili ty is due to theassumption on the rate of
discountwhich has increasedto 4.1% from 1.7% lastyear. The figures are realisedafterwe requested apensionestimate using
a revised compound CPI rate that included the most recent experience of inflation. The rate used is 8.4%, it increased the
liability by 528k compared to the assumptionusing a single rate of2.7%.

Balancesheet total netassetsar now £21.657m reflecting the impact of thepensionadjustments, compared to £I4.548m in
2021. Fixed tangible assets at £21.113m comparedto £21.527m in 2021. Net current assets£68k (202l; £84k) be increase in
cash holding beingmatchedby a correspondingincrease in creditors.

Cash holdings are £473k compared to £3Olk in 2021.

Bradford Academy's Investments showed a significant reduction compared to the previous year, the balance reducing by
£175k to £1.924m.
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BRADFORD ACADEMY TRUST
TRUSTEESREPORT (continued)

Reserves Policy

The Trustees have established the minimum level of reserves (hat is those that are freely available in cash form) that the
Academyought to have. The Trustees keep free reservesso that at least one month's salary cost equating to approximately
£50k is on hand in liquid for at any point in time. TheWealth fund is also liquid reserves so the academy has a very healthy
cashpositionthis year equatingto £2.396m. Cash holding is monitored regularl y.

Total funds value at31 August2022 is £21.657m compared to 202l: £14.48m.

Fixed asset reserves are£21.113m compared to £21.527m in 2021.

Restricted general reserves including pension reserve are in deficit; 2022: (£1.448m); 2021: (£9.162m).

Unrestricted reserves show a surplus of£1.992m,2021 £2.183m.

Investment Policy

TheAcademy seeks to maximise the returnon all cashfr the long-term benefit of the learnersand the local community . The
investmentfund has reflected the turbulence seen in globalmarketsfalling by fl75k in theyearbut the long-termposition still
reflectsa healthy return.

Principal Risks ad Uncertainties

The principal risks and uncertaintiesconcern funding. Themajority of the Academy's commitment to costs is focussed largely
on fixed wages and salaries expenditurewhich have sen increases over and above expected levels due to inflation charged
pay reviews. A change in demographics is seeing student numbers failing in early years and is expected to feed through to
futurepupil numbers. As funding is, per pupil, this represents an emerging risk frwhich schoo ls need to plan.

Providing for the economic, educational and social well-being for the leamers of South Bradford remains at the bear of
BradfordAcademy's strategy.

The trusteeshave assessed themajor risks to which theAcademy is exposed. TheAcademy has adopted a Risk management
process for determining the annual academypriorities. The key prioritiesare reviewed periodicallyand the Risk Register is
updated annually. Themethodo logy was developed aspart of a reviewgovernance.

Risk assessments to ensure health and safetyof the work environmentare carriedout. Where significant financial risk still
remains they have ensured they have adequate insurancecover. The Academy has an effective system of intemal financial
controlsand this is explainedinmoredetail in the following statement. TheAcademy's exposureto financial risk ismonitored.
Cash availability is monitored daily and there are no material risksarising from debtors or trade creditors. Cash is investedon
a staggered rolling programme to ensure accessto liquidity within a reasonable timescale if necessary.

The deficit inherited from the Local Government Pension Scheme (LGPS) represents the only areawhere there is a material
value. As this risk has been underwritten by he Secretaryof State the Trustees bel ieve the risk of this scheme is no more
material than theTeacherPension Scheme underwritten by the governmentbut not heldon companybalancesheet.

As Trustees, we acknowledge we have overall responsibility for ensuring that Bradford Academy has an effective and
appropriate systemof control,financial and otherwise. We are also responsible for keeping proper accounting records, which
disclose with reasonable accuracy at any time the financial position of the Academy. Regular reviews of cash-flows and
forecasts measured against budgets enab le us to ensure the financial statementscomply with the Companies Act We also
acknowledgeresponsibility fr safeguarding theassets of theAcademyand hence for takingreasonablesteps for theprevention
and detectionof fraud and other irregularities and to providereasonableassurance that:

• The Academy operates efficiently and effectively;
• An lnteral audit programme in addition to thc anmua! external audit;
• Its assets are safeguarded against unauthorised useor disposition;
• Theproper recordsare maintained and financial information used within theAcademy or for publication is reliab le;
• TheAcademy complieswith relevant lawsand regulations;
» TheAcademy financial systems and proceduresminimisethe risk of fraud .
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BRADFORD ACADEMY TRUST
TRUSTEES REPORT (continued)

0.297

26.029

527.093

0.295
0.338

25.138

Total
2021

2,518.238

216.005
0.788

216.793

284.291
284.291

32.409

470.131

254.637

183.085

2,306, 721

4.041
0.769
4.284

23.294
0.021

254.637

180.706
2.379

Eergy consump tion used to calculate emissions(WM)

Scope l emissions imetric tonnes (CO2e)
Gas consumption
Owedtransport- mini-buses
Total scope I

Scope 2 emissions in metric tonnes (CO2e)
Purchased electricity
Total scope 2

Scope3 emissions in metric tonnes (CO2e)
Water
Oberclaimed mileage (taxi, train)
School trips total
Electricity loss in transm ission and distribution
Hotel Say
Total scope 3

Total gross emissions in metric tonnes (CO2e)

Intensity ratio
Tonnes CO2e per pupil
Quantification andReporting Methodology:­

FUNDRAISING

Bradford Academy's approach to fudraising is to facilitate those activitieswhereour learners havedetermined it is a charitab le
cause or community-based programme they wish to supportThe academy dos not work alongside commercial participators
or professional fundraisers and the activities adopted by our pupils do not breach recognised standards. Any fundraising
activity is organised by the learners for the benefit of their fellow learners or for a specified chari ty. No fundraising is carried
out on BradfordAcademy' s behalf, so consequentlyno complaints have been received. Underour safeguarding practicesand
procedures our learners are protected from contact with personswhomay attempt to exert undue influence.

STREAMLIN ED ENERGY AND CARBON REPORTING

UK Greenh ouse gas emissions and energy use data for theperiod I September 2021 to 31 August 2822

Total
2022

We have followed th¢ 2019 HM Governmen t Environmental Reporting Guidelines. We have also used the GHG Repo rting
Protocol - Corporate Standard and have used the 202I UK Government's ConversionFactors for CompanyReporting.

Intensitymeasurement

The chosen intensity measurement ratio is total gross emissions in metric tones CO2e par pupil, the recommended ratio for
the sector .

Measures taken to improve energy efficiency

Compliance with the latest government energy saving guidelines along with increased video conferencing techno logy for staff
meetings, to reducethe need for travel for extemal meetings. All lighting systems are being converted to LED to help reduce
our carbon footprint

The academy has submitted a bid to replace the gas fired water and heating systemswith air-sourced heat pumps aided by
solar panels and battery back-up. The bid structure is very generic and further progrcssion will require a detailed assessment
ofthe site for practical ity ofinvestmcnt in new techno logies.
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BRADFORD ACADEMY TRUST
TRUSTEESREPORT (continued)

PLANS FOR FUTURE PERIODS

Bradford Academy sixth for football training development scheme called Pathway To Pro has been further developed
partneringwith Liversedge FC to enable access to professional sports beyond the age of 1&, with opportunityfor furher
expansion ofoffer in September 2023 with Pro-Elite joining Liversedge. Governmentconsent for the SEMHdevelopment has
been granted, plans have gone to tender and a provider chosen with a budget of around £80Ok. The unit is expected to be
completed in early February2023. Theoverhaul of the heating systemhasapreliminaryestimate of£2m, a significant project
thatwill require carefulplanning.

FUNDS HELD AS CUSTODIAN TRUSTEE ON BEHALF OF OTHERS

Thereexistsno assets or arrangements for safecustodywhere Bradford Academy Trustor its Trusteesare acting as custodian
trust.

AUDITOR

RSM UK Audit LLPhas indicated its willingness to continue in office.

STATEMENT AS TO DISCLOSURE OF INFORMATION TO AUDITORS

Insofar as the Trustees are awarc:
• there is no relevant audit informationofwhich thecharitablecompany's auditor is unaware; and
• the Trustees have taken all steps that they ought to have taken to make themselves aware of any relevant audit

information and to establish thattheauditor is aware of that information.

The Truses Report and the Strategic Report (included therein) is approved by the order of the Board of Trustees in their
capacity as the directors in ameting on 7 December2022 and signed on its behalf by.
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BRADFORD ACADEMY TRUST
GOVERN ANCE STATEMENT

As theGoverning Body of Bradford Academy we areaware of our responsibility to provide the assurance that the resources
of the academyareappropriatelymanagedand controlled. As an establishedgoverning bodyweareable to providetherequired
assurances.

SCOPEOFRESPONSIBILITY

As Trustees,we acknowledgewe have overall responsibility for ensuring that Bradford Academy Trust has an effective and
appropriate systemof control, financial and otherwise.

TheBoard ofTrusteeshasdelegatedthe day-to-dayresponsibility to Mel Saville asAccountingOfficer, for ensuring financial
controls conform to the requirements of both propriety and good financial managemen t and in accordance with the
requirements and responsibilities assigned to it in the funding agreement between Bradford Academ y Trust and the Secretary
of State for Education. They are also responsible for reporting to thegoverning bodyanymaterial weaknesses orbreakdowns
in internalcontrol.

The Governing Body alsoacknowledge the Academyas a social institution as part of the wider local community. Corporate
Social Responsibility (CSR) is a recogn ition ofthepart Bradford Academyplays in thedevelopmentof thecommunity for our
leamers.

GOVERNANCE

The information on governance included here supplements that described in the Trustees' Report and in the Statement of
Trustees' responsibilities. Due to thepandemic theBoard ofTrusteesmet virtually as opposed to in person. Six meetings took
placeacross the year. Attendance at those meetingsof thegoverning bodywas as follows:

Trustee
Adrian Farley (Chairof Trustees)
Noor Ali
Shazad Ali
Richard Amold
Bruce Berry
Jane Berry
AndrewBlake (Ex-officio)
David Farley (Ex-officio)
Kabir Hameed (ParentTrustee)
TehminaHashmi (ExecutivePrincipal, Resigned)
Nadine Good (Vice-Chairof Trustees)
Jennifer Jakes (Ex-Officio)
Alan Jarvis
Manoj Joshi
Ruth Leetham (Parent Trustee)
Janet Sheniff
Melanie Saville (Executive Principal, Accounting Officer)
Jennifer Tierney (Ex-Off5cio)
Tim Thomas
Joe Wilsoo

Meetingsattended
5
2
6
4
o
3
5
5
6
4
4
4
4
5
5
6
6
6
4
3

Out of a possible
6
4
6
4
3
3
6
6
6
4
$
6
6
8
8
6
6
6
6
3

TheGovernance review established threesub-committees; Primary School Committee, Secondary School Committee and the
Resources Management Committee(including Audit and Health and Safety [RMC]) all in addition to the main Governing
Committee. The committees each have terms of reference, model agendas and review prioritisation process based on Risk
Management
The Resource Management Committee is one of the committeesof the main goveming body. lts purpose is to oversee the
propriety , governance and safeguarding of all Academy financialmatters on behalf of the govering body.
Attendance at meetings in the year was as follows:

Trustees
Manojkumar Joshi (ex-Chair of Trustees)
Richard Armold (Chairof RMC Resigned)
Andrew Blake (Finance Director)
Nadine Good (ChairofRMC)
Adrian Farley(Chairof Trustees)
David Fearnley
Tehmina Hashm i (Executi ve Principal Retired)
Alan Jarvis
TerryMoron (Er-officio)
Mel Saville (Executive Principal, AccountingOfficer)
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BRADFORD ACADEMY TRUST
GOVERNAESTNTEMET(Conunuet)

REVIEW OFVALUE FORMONEY

As Accounting Officer, the Executive Principal has responsibility for ensuring that the AcademyTrust delivers goodvalue in
the use of public resources. TheAccounting Officer understands that value fr money refers to the educational and wider
societaloutcomes achieved in rctum for the taxpayer resources received.

The Accounting Officer considers how the Academy Trust's use of its rsources has provided good value for money during
each academic year, and reports to the board of trustees where value for money can be improved, including the use of
benchmarkingdata wbere appropriate. The accounting officer for the academy trusthasdelivered improvedvalue fr money
during the yearby.

• Continued financial review;
• Testing proposalsagainst the market, ensuring rigorousquotes for larger capitalspends or work;
• Continual seeking ofopportunities to atomate processes to reduceoperational costs;

On-going strategicreviewof structures, responsibilities and workloads.

THE PURPOSE OFTHE SYSTEM OF INTERNAL CONTROL

The system of internal control is designed to manage risk to a reasonable level rather than to eliminate all risk of failure to
achieve policies, aims and objectives; it can therefore only provide reasonable and not absolute assurance of effectiveness.
The system of internal control is basedon an on-going processdesigned to identify and prioritisethe risks to the achievement
of academy trust policies, aims and objectives, to evaluate the likelihood of those risks being realisedand the impact should
they be realised, and to manage them efficiently, effectively and economically. The system of internal control has been in
place in Bradford Academy Trust for the penod I September 2021 o 31 August 2022 and up to he date of approval of the
annual report and financial statements. ·,

CAPACITYTO HANDLE RISK

TheBoardofTrustees has reviewed the key risks to which the AcademyTrust is exposed togetherwith the operating, financial
and compliance controls that have been implemented tomitigate thoserisks. TheBoard ofTrustees is ofhe view that there is
a formal on-going process for identifying,evaluating and managing the academy trust's significant risks that hasbeen in place
for theyear I Spember 2021 to 31 August 2022 and up t the date of approval of the annual report and financial statements.
This process is regularly reviewed by the Board of Trustees.

THE RISK AND CONTROL FRAMEWORK

The Academy Trust's system of ineral financial control is based on a frameworkofregular management information and
administrative procedures including the segregationof duties and a system of delegation and accountability. In particular, it
includes:

Comprehensive budgeting and monitoring systems with an annual budget and periodic financial reports which are
reviewed and agreedby the Board ofTrustees;
Regular reviews by the ResourceManagement Committee of reports which indicate financial performance against the
forecasts and of major purchaseplans, capital works,expenditureprogrammes and relationships with customers;
Setting targets to measure financial and other performance;
Regularassessmentof the adequacyand effectiveness ofprocessesin place to managerisk andopportunities thatsupport
the trust;
Clearly defined purchasing (asset purchaseor capital investment) guidelines;

• Frequentscrutiny of the effectiveness of the governance structure in the academy and its capacity to handle risk;
Identification and management of risks utilising the Management Risk Register.
Internal scrutiny programme agreed via a programme of peer reviewdevelopment in collaboration with theMoorlands
Trust. The work is commissionedannually by the ResourceManagementCommittee to reviewand reporton thesystems
of risk and control and provide assurance - al! findings have been implemented.

The Board ofTrustees haveappointed MoorlandsTrust to undertakearolling programmeofpeer review. TheMoorlandsTrust
have appointed a qualified intcma! audit professional whose job is financedby the participating companies. The programme
period is three ycars drawing on experience o f internal scrutiny in o th er A cademies to provide a wider breadtho f assurance

than traditional financial audits. The reports this year focussed on Governance and a continued review ofRisk Management
Therewereno fundamental issues found, recommendations for reportinghave been adopted.

MANAGING CONFLICT

Confl ict of interest is managed becauseof the academy's stance on no-related party transactions. All interests are declared to
ensure they are unrelated and do not create the opportunityfor conflicts of interest to arise.

14



BRADFORD ACADEMY TRUST
GOVERNANCE STATEENI (Continued

REVIEWOF EFFECTIVENESS

As Accounting Officer, Mel Saville responsibility for reviewing the effectiveness of the systemof intemal control. Duringthe
year in questionthe reviewhasben informed by:.

• theworkof peerreview to the Resource Management Committee;
• AccountingOfficerbenchmarking against similar organisations;
• the workof the Resource Committee;
• the work of the extemal Auditor,
• the financial management and govmanceself-assessment process;
• the work of the executive managers within the academy trust who have responsibility fr the development and

maintenanceon the intcmal control framework;
• the outcomesof the processesof review and assessment.

The AccountingOfficerhas been advised of the implications of the result of their reviewof the system of internal control by
the ResourceManagement Committee with no issues arisinghowever a plan to ensurecontinuedmonitoring of the systems in
place.

Approved by order of themembers of the Boardof Trustees on

«o+ns K D
cos orTrone» Wl_/\
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7December2022 and signed on itsbehalfby:

Mel Saville
Accounting Officer



BRADFORD ACADEMY TRUST
STATEMENTON REGULARITY, PROPRIETY AND COMPLIANCE

As AccountingOfficerof Bradford Academy Tnust l have considered my responsibility to notify the AcademyTrust Board of
Trustees and the Education and Skills Funding Agency (ESFA') ofmaterial irregularity, impropriety and non-compliance
with ESFA erms and conditions of all funding receivedby the Academy Trust, under the fundingagreement in placebetween
the Academy Trust and the Secretary of State for Education. As part of my consideration I have had due regard to the
requirementsof the Academy Trust Handbook 2021.

l confirm that l and the Academy Trust Board of Trusteesare able to identify any material irregularor improperuseof funds
by the Academy Trust, or material non-compliance with the terms and conditions of funding under the Academy Trust's
funding agreementand the Academy Trust Handbook 2021.

l confirm that no instancesof material irregularity, improprietyor funding non-compliance have been discovered to date. lf
any instancesare identified after thedate of this statement, thesewill be notified to the Board ofTrustees and ESFA.

Signed

l(e
Mel Saville
Accounting Officer

Date: 7December 2022
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BRADFORD ACADEMY TRUST
STATEMENT OF TRUSTEES RESPONSIBILITIES

The Trustees (who are also the directors of the charitable company for the purposes of company law) are responsible for
preparing the Trustees' Report and the financial statements in accordancewith the AcademiesAccountsDirection published
by the Educationand Skills Funding Agency, United KingdomAccounting Standards (United KingdomGenerally Accepted
AccountingPractice) and applicable law and regulations.

Company law requires the tnustees to prepare financial statements for each financial year. Under company law, the trustees
must not approve the financial statements unless they are satisfied that they give a tue and fair view ofthestateof affairs of
the charitable company and of its incoming resourcesand application of resources. including its incomeand expenditure, for
thatperiod. In preparing these financial statements, the trustees are required to:

• select suitable accounting policies and then apply them consistently
• observe the methodsand principles in theCharitiesSORP 2019 and the Academies Accounts Direction 2021 o 2022
• makejudgmentsandaccountingestimatesthat are reasonable and prudent
• statewhether applicable UKAccounting Standardshave been followed, subject to any material departures disclosedand
explained in the financialstatements

• prepare the financial statements o thegoing concerbasis unless it is inappropriate to presume that the charitablecompany
will continue in business

The Trustees are responsible for keeping adequate accounting records that are sufficient to show and explain the charitable
company's transactionsand disclosewith reasonable accuracyatany time the financialposition of the charitablecompany and
enable them to nsure that the financial statements comply with the Companies Act 2006. They are also responsible fr
safeguardingthe assets of the charitable company and hence for taking reasonable steps for the prevention and detection of
fraud and other irregularities.

TheTrustees are responsible for ensuring that in its conductand operation the charitablecompany applies financialand other
controls, which confrm to the requirements both of propriety and of good financial management. They are also responsible
for ensuring grants received from ESFADfE havebeen applied for thepurposes intended.

The trusteesare responsible for the maintenance and integnty of the corporateand financial information included on the
charitable company's website. Legislation in the United Kingdom governing the preparation and dissemination of financial
statements maydiffer from legislation in otherjurisdictions

Approved byorderofhemembersof theboard of trusteeson 7 December 2022 and signed on its behalf by:

423.---
Chair ofTrustees

e
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BRADFORD ACADEMY TRUST
LNDEPEET ALDITORS REPOR! IO THE MEMBERS OE BRADFORDACADEMY TRUST YEAR EING O
3: AGA.ST 2022

Opinion

We have audited the financial statements ofBradford Academy Trust (the"charitablecompany") for tbeyearended31 August
2022which comprise the Statement of Financial Activities, the Balance Sheet, the Statement of Cash Flow and notes to the
financial statements,including significant accounting policies.The financial reporting frameworkthat hasbeen applied in their
preparation is applicable law and United Kingdom Accounting Standards, including FRS 102 The Financial Reporting
Sandard applicabl e in the UK and Republicof Ireland" (United Kingdom GenerallyAcceptedAccounting Practice), and the
AcademiesAccounts Direction2021 to 2022 issuedby theEducation and Skills Funding Agency.

In ouropinion the financial statements:

• give a true and fair viewof the sateof the charitable company's affairs as at 31 August2022 and of its incoming
resources and application of resources, including its incomeand expenditure, for the year then ended;

• havebeen properly prepared in accordancewith UnitedKingdom GeaerallyAcceptedAccounting Practice;
• havebeen prepared in accordancewith the requirements of the CompaniesAct 2006; and
• have been prepared in accordance with the Academies Accoun ts Direction 2021 o 2022 issued by the Educa tion

and Skills Funding Agency.

Basisfor opinion

We conducted our audit in accordance with Lterational Standards on Auditin g (UK) (ISAs (UK)) and applicable law. Our
responsibilities under those standards are furher described in the Auditor's responsibilities for the audit of the financial
statements section of our reportWe are independentof the charitable company in accordancewith the ethical requirements
that are relevantto our auditof the financial statements in the UK, includinghe FRC's Ethical Standardand we have fulfilled
ourother ethical responsibilities in accordance with these requirements. Webelieve that thcaudit evidencewehaveobtained
is sufficient and appropriate to provide a basis fr our opinion.

Conclusions relating to going concern

In auditing the financial statements, we have conc luded that the trusteesuse of the going concernbasisof accounting in the
preparationof the financial statementsis appropriate.

Based on the work we have performed, we have not identified anymaterial uncertainti es relating to events or conditio ns that,
individuallyor collectively , may castsignificant doubt on the charitablecompan y's ability to continue as a going concer for
a period ofat least twelvemonths from when the financial statem ents are authorised for issue.

Our responsibiliti es and theresponsibilities of the trusteeswith respect to going concem are describedin the relevant sec tions
of this report.

Other informatioa

The other information comprises the info rmation included in the Annual Report other than the financial statementsand our
auditor's reportthereon. The trustees arerespoasib le for theother information containedwithin theAnnual Report. Ouropinion
on the financial statements does not cover the other information and, except o the extent otherwise explicitly stated in our
report,we do not express any form of assuranceconclusion thereon.

Our responsibility is to read the other information and, in doing so, consider whether the other information is materially
inconsistentwith the financial statements or our knowledge obtained in the course of the audit or otherwise appears to be
materially misstated. If we identify such material inconsistencies or apparent material misstatements, we are required to
determine whether this gives rise to a material misstatementin the financial statementsthemselves. If, based on the work we
have performed, we con clude that there is amaterial misstatement of thisother information,we arc required to report that fact.

We havenothing to report in this rcgard.
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BRADFORD ACADEMY TRUST
INDEPENDENT AUDITORS RFPORT TO THFEBERS OF BRADFORD ACADEMYTRLST YEAREIGO
3 AUGLSI 2022 (Continued)

Opinions on other matters prescribed by the Companies Aet 2006

ln ouropinion,based on the work undertaken in the course of the audit:
• the information given in theTrustees'Report,whichincludestheDirectors'Reportand the StrategicReportprepared

for thepurposesof company law, for the financial yearfor which the financial statements areprepared is consistent
with the financial statements; and

• the Directors' Report and the Strategic Report included within the Trustees' Report have been prepared in
accordancewith app licable legal requirements.

Matters on which we are required to report by exception

In the lightof the knowledge and understanding ofthe charitable companyand its environment obtained in the courseof the
audit, we have not identified material misstatements in the Directors' Report or the Strategic Report included within the
Trustees'Report

Wehavenothing to report in respectof the following matters in relation to which theCompaniesAct2006 requiresus to report
to you if, in our opinion:

• adequate accounting records have not been kept,or returns adequate for our audit have not been received from
branches not visited by us; or

• the financial statements arcnot in agreementwith the accounting records and retums; or
• certaindisclosures of trustees ' remuneration specified by law arc not made; or
• we have not receivedall the informationand explanationswe require for our audit.

ResponsibilitiesofTrustees

As explained more fully in the Statement of Trustees' responsibilities st out on page l7, the trustees (who act as trusteesfor
the charitable activitiesof the charitablecompany arealso the directorsof the charitablecompany for the purposesofcomp any
law) are responsible for the preparationof the financial statementsand for being satisfied that they give a true and fair view,
and for such internal control as the trusteesdetermine is necessary to enable the preparationof financial statements that are
free from materi al misstatement, whetherdue to fraudor error.

In preparing the financial statements,the trustees are responsible for assessing the charitablecompany 's abilityto continue as
a going concer, disclosing, as applicable, mattersrelated to going concem and using the going concer basis ofaccounting
unless the trustees either intend to liquidate the charitable companyor to cease operations,or have no realistic alternative but
to doso.

Aditor's resposibilities for the auditof the financial statem ents

Our objectives are to obtain reasonable assurance about whether the financial statementsas a whole are free from material
misstatement, whetherdue to fraud or error, and to issue an auditor's report that includesouropinion. Reasonable assurance
is a high level ofassurancebut is not a guarantee that an audit conducted in accordancewith ISAs (UK) will alwaysdetect a
material misstatementwhen it exists. Misstatements can arise from fraud or error and areconsidered material if, ind ividuall y
or in the aggregate,theycould reasonablybe expected to influence the economic decisions ofusers taken on the basisofthese
financial statements.
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BRADFORD ACADEMY TRUST
IDEPENENTADIT ORS REPORT TO THE MEHERS OFRFORD ACADEMYTRSI YEAR EADING ON
3I ALG'SI 2022 (C:iuui

The extent to which theauditwas considered capableofdetecting irregularities, including fraud

Irregularities are instances of non-compliancewith laws and regulations. Theobjectives of our audit arcto obtain sufficient
appropriate audit evidence regarding comp liance with laws and regulations that have adirect effect on the determination of
material amounts and disclosures in the financial statements, to perform audit procedures to help identify instances of non­
compliance with other laws and regulations that may have a maerial effect on the financial statements,and to respond
appropriately to identified or suspected non-compliancewith laws and regulations identified during the audit.

In relation to fraud, the objectives of our audit are to identify and assess the risk of material misstatementof the financial
statementsdue to fraud, to obtainsufficient appropriate audit evidenceregarding the assessedrisks of materialmisstatement
due to fraud throughdesigning and implementing appropriate responses and to respond appropriately to fraud or suspected
fraud identified during the audit.

However , it is the primary responsibilityof management, with theoversight of those charged with governance, to ensure that
the entity's operationsare conducted in accordancewith the provisionsof laws and regulations and for the prevention and
detection of fraud.

In identifying and assessingrisks of material misstatement in respectof irregularities, includingfraud, the audit engagement
team.

• obtained an understandingofthenatureofhe sector, includingthe legal and regulatory frameworkthatthecharitable
company operatesin and how thecharitable company is complying with the legal and regulatory framework;

• inquired of management, and thosecharged with governance, about their own identifi cation and assessmen t of the
risksof irregularities, including any known actual, suspect ed or alleged instances of fraud;

• discussedmattersaboutnon-compliance with laws and regulations and how fraudmight occur including assessment
of howand where the financial statementsmay be susceptible to fraud.

As a resultofthese proceduresweconsider themost significant laws and regulations thathaveadirect impacton the financial
statements areFRS 102, Charities SORP (FRS 102), CompaniesAct 2006,Education andSkillsFundingAgency'sAcademy
TrustHandbookand AcademiesAccounts Direction.We performed audit procedures to detect non-complianceswhichmay
have a material impacton the financial statements which included reviewingthe financial statements including the Trustees'
Report

The most significant laws and regulations that have an ind irect impact on the financial statements are those in relation to the
Education InspectionFramework undertheEducation Act 2005 (as amended),Keeping ChildrenSafe in Education underthe
Education Act 2002, the UK General Data Protection Regulation (UK GDPR) ad the Data Protection Act 2018. We
performedauditproceduresto inquire ofmanagementas to whetherthe charitable company is in compliance with these laws
and regulations and inspectedcorrespondencewith regulatoryauthorities in order to draw aconclusion.

The audit engagement team identi fied therisk of management overrideof controls as the areawhere the financial statements
were most susceptible to material misstatement due to fraud. Audit procedures performed included but were not limited to
testing manual journal entries and other adjustments, evaluating the business rationale in relation to significant, unusual
transactions and transactionsentered into outsidethenormal course ofbusinessand challengingjudgments and estimates.

A further descriptionof our responsibilities fr the audit of the financial statements is located on the Financial Reporting
Council'swebsiteat http://www.frc.org.ukauditorsresponsibilities.This description forspartof our auditor' s report
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BRADFORD ACADEMY TRUST
INDEPENDENT AUDITORS REPORT TO THT MEMBERS OF BRADFORDACADEMY TRUST YEAR ENDING ON
3 AG1UST 2022 (Cnunued)

Useof our report

This report is made solely to the charitab le company 's members, as a body , in accor dance with Chapter 3 ofPart 16 of the
Companies Act 2006. Our auditwork hasbeenundertaken so thatwemightstateto the charitable company'smembers those
matterswe are required to state to them in an auditor's report and for no otherpurpose. To the fullestextent permitted by law,
we do not acoptor assume responsibility to anyoneother than the charitable company and the charitablecompany 's members
as a body, for ouraudit work,for this report, or for the opinions we have formed.

•For and on behalfofRSM UK AUDIT LLP, StatutoryAuditor
Chartered Accountants
Two HumberQuays
Wellington StreetWest
Hull
HU1 2BN

isla/e
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BRADFORD ACADEMY TRUST
SI ATEMENI OF FIAIALATVTHIES TOR THE YEAR[!D 3I AGUSI 2022IL'DING INCOL
+DEXPENDITURE ACCOUNT)

Restncted
Restricted fixed

Unrestricted general asset Total Total
funds funds funds 2022 2021

Notes £000S £000S £000'S £0o0 'S £000'S

lncome and endowments fron:
Donations and Capital Grants 3 32 32 32
CharitableActivities ;
Funding for theacademy's educational operations 4 250 12,184 12,434 11,866

Other trading activities 5 177 177 214

lnvestments 6 1

Total 428 12,184 32 12,644 12,112

Expenditure on:

Raising funds 7,8,9 9 9 6

Charitable activities.

Academy trusteducationaloperations 7,8,9 13,622 712 14.334 13,272

Tetul 7,8.9 9 13,622 712 14,343 13,278

Net Iacore / (expenditure) 419 (1,438) (680) (1,699) (1,166)

Transfer between funds 17 (436) 169 266

Other recognised (losses ) / gains

Re-measurementofnetdefined benefit pension
obligation 27 8,983 8,983 348

Unrealisedgain'(loss) on investments 13 (175) (0175) 239

Net movemen t in funds (a91) 7,714 (414) 7,109 (579)

Reconciliationof funds

Total funds brought forward at I September 202 2,183 (9,162) 21.527 14,548 15,127

Total funds carried forward at 31 August 2022 17,18 1,992 (1,448) 21,113 21,657 14,548
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BRADFORD ACADEMY TRUST
BAL.ANCT SHEET AS AI 3I AUGAUST 2122

Fired assets

Tangible assets

Investments

Notes

14

13

2022

£00o's

2022

£000'S

21,113

1,924

2021 2021

£000S £00OS

21.527
2,099

Curren t assets

Debtors

Cash at bank and in hand

Liabilities

Creditors: amounts fallingduewithin oneyear

Net currentassets

Total assets less current Liabilities

Defined benefit pension scheme liability

Total net assets

Funds of the Academy
Trust
Restricted funds

Fixed assets fund
General income fund
PensionReserve

Total restricted funds

Total unrestricted fund

Total funds

15

16

17,18.27

17,18
17,18
17,18

17,18

303

473

776

(708)

68

23,105

21,657

•

21,113

(1,448)

1,992

21,657-

317
301

618

(534)

84

23.710

(9,162)

14.548

21,527

(9.162)

12,365

2.183

14.548-
The financial statements on pages 22 to 43 wereapprovedby the Board ofTrustees and authorisedfor issueon 7 December
2022antae on their behalf by:
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BRADFORD ACADEMY TRUST
STATEMENT OF CASH FLOW FOR THE YEAR 3I AAU'ST 2)22

Notes 2022 2021

£000'S £000S
Cash flows from operating activities

Ner cash provided by operating activities 20 435 553

Cash flows from investing activities

Transferto Investments 13 (609)

Profit from disposal of fixed assets 21 3

Interest from grants 21

Capital grants from DfE/ ESFA 21 32 32

Capital expenditure 21 (299) (178)

Net (decrease) / icrease in cash and cash equivalents in the
reportingperiod

Cash at l September 2021

Cashat 31 August 2022

24

22

172

-
301

473

(202)

503
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BRADFORD ACADEMY TRUST
VOTES TO THT FINANCIAL STATEMEVTS FOR THI YEAR ENE 3I AUGUST 2022

GeeralInformation

BradfordAcademy is acharitable company(the 'Academy Trust'). The address ofhe Trust's principal placeof business is
given on page3. The nature of theAcademyTrust's operation is sct out in the Trustees' Report.

ACCOUNTING POLICIES

Basis of Preparationa

The financial statements of theacademytrust,which is a public benefitentity under FRS 102, have been prepared underthe
historical cost convention in accordancewith the Financial Reporting StandardApplicable in theUKand Republic of Ireland
(FRS 102), theAccounting andReportingby Charities: Statementof Recommended Practice applicable to charitiespreparing
their accounts in accordance with theFinancial Reporting Standard applicable in the UK and Republic of Ireland (FRS 102)
(CharitiesSORP (FRS IO02)), he AcademiesAccounts Direction 2021 o 2022 issued by ESFA, theCharitiesAct 2011 and
theCompaniesAct 2006. Bradford Academy Trustmeets thedefini tion ofapublic benefit entity under FRS 102. The financial
statementsare presented in sterling which is also the functionalcurrencyof the AcademyTrust Monetary amounts in these
financial statementsare related to the nearest whole £l,000, except where otherwise indicated.

A summaryof theprincipal accounting policies adoped (whichhave been appliedconsistently, crcpt where noted),
judgements and key sources of estimationuncertainty, is set out below.

The Trustees assess whetherthe use of going concem is appropriate i.e. whether there are any material uncertainties related
to events or conditions that may cast significant doubt on the ability of the company to continue as a going concern. The
Trusteesmake this assessment in respect of aperiod of at leastone year fromthedateof authorisation for issueof the financial
statements and haveconcluded that the academytrust has adequateresourcesto continuein operational existence foraperiod
to at least 31 December2023. The trust producesmonthly cash- flow forecasts to end of each financial yearand extended to
3I December 2023 with sensitivity analysis to info rm their view. Forward contracts for energy and an assessment of an
additional250kwagecostcurrently unfundedmeans wewill havesufficient liquid reserves, £2.4m to ensure thetrust'sability
to contin ue as a going concer, thus heycontinue to adopt thegoing concern basis of accounting in preparing the financial
statements.

Income

All incoming resourcesarobtained when the academy trust has entitlement to the funds, receipt is probable and the amount
can bemeasured with sufficient reliability.

• Grants (Government and other)
Grants are included in the Statement of Financial Activitics on a receivable basis. The balanceof income received
for specific purposes but not expended during the period is shown in the relevant fundson thebalance sheet. Where
income is received in advance of entitlement of receipt its recognition is deferred and incl uded in creditors as
deferred income. Whereentitlement occurs before income is received, the income is accrued.

General Annual Grant (GAG) is recognised in full in the Statement of Financial Activities in the year forwhich it
is receivab le and any abatement in respectof the period is deducted from income and recogn ised as a liability.

Capital grants are recognised when there is entitlement and are notdeferred over the lifeof theasst on which they
are expended. Unspentamountsofcapital grantare reflected in thebalancein the restricted fixed asset fund.

Other grants from government agencies, Local Authoriti es and other bodies are recognised in the period in which
they are receivable.

» Donations
Donations are recognisedon a receivable basis where the receipt is probable and the amount can be reliably
mcasurd.

• Other Income
Oher income, including the hireof facilities, is recognised at fair valueof the consideration received or receivable
in the period it is receivable to theextent theAcademy Trust has provided the goods orservices.
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BRADFORD ACADEMY TRUST
NOTESTOTHE FINANCIAL STATEMENTSFOR THE YEARENDED3I AUGUST 2022 (Continued)

• Donated Services and Gifts in Kind
The valueofdonated services and gifts in kind provided to theAcademy Trust arerecognised at their fair value in
the period in which they are receivable as incoming resources,where the benefit to the Academy Trust can be
reliablymeasured.An equivalentamount is included as expenditureunderthe relevant headingin the Statement of
Financial Activities, exceptwhere the gift in kind was a fixed asset in which case the amount is included in the
appropriatefired asset categoryand depreciated over theuseful economic life in accordancewith Academy Trust's
accountingpolicies.

Expenditure

Expenditure is recognised once there is a legal or constructive obligation to transfereconomic benefit to a third party, it is
probable that a transferof economic benefits will be requircd in settlement and the amount of the obligationcan bemeasured
reliably. Expenditure is classified by activity. The costs of each activity aremadeup of the total of direct costs and shared
costs, including supportcosts involved in undertaking each activity. Direct costs attributable to a singleactivity are allocated
directly to thatactivity. Shared costs which contribute to morethanone activity and supportcostswhich are not attributable
to a singleactivity areapportioned betweenthose activitieson a basisconsistentwith the useof resources.Central staff costs
areallocated basedon timespent, and depreciationcharges allocatedon the portion of the asset's use.

• Erpenditure on Raising Funds
Theseare costs incurred in atractin g voluntary income, and those incurredin tradingactivities that raise funds.

• CharitableActivities
Thesearc costs incurredon the academy trust's educationaloperations to furtherits charitableaimsfor the benefit
of its benefic iaries, including support costs and costs relating to the govcmanceof theAcademyTrustapportioned
to charitable activities.

All resourcesexpended are inclusiveof irrecoverableVAT.

Investments

Wealth fund investmentsare initiallymeasuredat costand subsequentlymeasuredat fair value at the balancesheetdate. The
resulting movements on the unrealised valuation surplus'deficit are included as a movement of funds to update in the
Satements of Financial Activities.

Tangible Fied Assets

Assets costingat least £S00 (which canbe aggregated) areassessedforcapitalisation and recognisedwhen future economic
benefitsareprobableand thecostof valueof the asset can be measuredreliably. Tangible fixed assetsare carried at netbook
valueof£21,113k petofdepreciationandany provision for impairment All othercostsof repairsandmaintenancearecharged
to the SOFA as incurred.

Where tangible fixed assetshavebeen acquired with theaid of specificgrants, either from theGovernment or from the private
sector, they are included in the balancesheet at cost and depreciatedover their expected useful economic life. The related
grantsare creditedto a restricted fixed asset fund in theStatementof FinancialActivities and carried forward in the Balance
Sheet Depreciation on such assets is charged to the restrictedfixed asset fund in the Statement of FinancialActivities so as
to reducethe fund overtbeusefuleconomic life oftherelatedassetsonabasisconsistentwith theacademytrust's depreciation
policy.

Depreciation is provided on the costoftangible fixed assets other than freehold land, at ratescalculated to writeoff thecost
of each asseton a straight lineand reducingbalancebasisover its expecteduseful life, as follows:

• Freehold buildings
• Freehold land
• Leasehold land
• Fumitureand equipment
• ICTcquipment
• Motorvehicles

2%straight line
not depreciated
0.8% straight line
20% reducing balance
20%reducingbalance
20% reducing balance
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A review for impairment of a fixed asset is carried out if events or changes in circumstances indicate that the carryin g value
of any fixed assetsmaynot be recoverable. Shortfallsbetween the carryingvalueof fixed assetsand their recoverable amounts
are recognised as impairments. Impairment losses are recognised in the Statement of Financial Activities.

Liabilities

Liabilities are recognised when there is an obligation at the balance sheet date because of a past event, it is probable that a
transfer of economic benefit will be required in settlement, and the amount of the settlement can be estimated reliably.
Liabilities are recognised at the amount that the Academy Trust anticipates it will pay to settle the debt orthe amount it has
received as advanced payments for the goods or services it must provide.

Provisions are recognised when the Academy Trust has an obligation at the reporting date as a result of a past event which it
is probablewill result in the transferof economicbenefits and theobligationcan be estimated reliably. Provisions aremeasured
at the best estimate of the amounts required to settle the obligation. Where the cffect of the time value of money is material,
the provision is based on the present value of those amounts, discounted at the pre-tax discount rate that reflects the risks
specific to the liability. The unwinding of the discount is recognised as a financing cost in the period it arises in the SOFA and
is allocated to theappropriate expenditure heading.

LeasedAssets

Rentals under operating leasesare charged on a straight linebasis over the lase term.

Financial Instruments

TheAcademy Trust only holds basic financial instruments asdefined in FRS 102 The financial assetsand financial liabilities
of the AcademyTrust and their measurementbasis are as follows:

Financialassets- trade and otherdebtors arebasic financial instrumentsandaredebt instruments measured at amortised cost
as detailed in note I5. Prepaymentsare not financial instruments.

Cash at bank - is classifiedas a basic financial instrument and is measured ar face value.

Financial liabilities- trade creditors,accruals and other creditors are financial instruments, and are measured at amortised cost
asdetailed in note I6. Taxation and social security are not included in the financial instrumentsdisclosuredefinition. Dcferred
income is not deemed to be a financial liability, as the cash settlement has already taken place and there is an obligation to
deliver services rather than cashor another financial instrument.

Taxation

The AcadcmyTrust is consideredto passhc tests set out in Paragraph I Schedule 6 of the Finance Act 2010 and therefore it
meets thedefinitionofacharitable company for UKCorporation Tax purposes.Accordingly, theAcademyTrust is potentially
exemptfrom taxation in respectof income orcapital gains within categoriescoveredby Chapter 3 Part ll of theCorporation
Tax Act 2010 orSection 256 of the Taxation of Chargeable Gains Act 1992, to theextent that any such incomeor gains are
applied exclusively to charitable purposes.

PensionsBenefits

Retirementbenefits to employeesof the Academy Trust are provided by the Teachers' Pension Scheme('TPS')ad the West
Yorishire Pension Fund ('WYPF'),which are multi-employer defined benefit schemes.

The IPS is an unfunded schemeand contributions are calculatedso as to spread the cost ofpensionsover employees'working
lives with the Academy Trust in such a way that the pension cost is a substantially level percoemtage of current and future
pensionable payroll.The contributions aredeterminedby the GovernmentActuary on thebasis ofquadrennial valuationsusing
aprojectedunit method. As stated in note27, theTPS is amulti-employerschemebut there is insufficient information available
to usedefined benefit accounting. TheTPS is therefore treatedas a definedcontribution schemc for accounting purposes and
the contributio ns recognised in the period to which they relate. Differences between the contributionspayable in theyear and
cotributions actually paid are shown as either accruals orprepayments.

27



BRADFORD ACADEMY TRUST
NOTESTOTHE FINANCIAL STATEMENTSFORTHE YEARENDED3I AUGUST2022 (Continued)

The LGPS is a funded multi-employer schemeand the assets arc held separately from thoseof the academy trust in separate
trustcc administered funds. Pension scheme assets are measuredat fir valueand liabilities are measured on an actuarialbasis
using the projectedunitcreditmethodanddiscounted at a rate equivalent to the current rateofretumon ahigh quality corporate
bond of equivalent term and currency to theliabilities. The actuarial valuationsare obtained at least triennially and areupdated
at cach balancesheet date. The amounts charged to operating surplus are the current servicecosts and the costs of scheme
introductions,benefit changes, settlements and curtai lments They arc includedas part of staff costs as incurred. Net interest
on the net defined benefit liability/asset is also recogniscd in the Statementof Financial Activities and comprisesthe interest
cost on the defined benefit obligation and interest incomeon theschemeassets, calculated by multiplying thefair value ofhe
scheme assets at the beginning oftheperiod by the rateused to discount thebenefit obligations. The difference betweenhe
interest inco meon the scheme assets and the actual retum on the scheme assets is recognisedin o ther reco gnised gains and
losses.

Actuarialgains and lossesare recognisedimmediately in other rcognised gains and losses.

FundAccounting

Unrestricted income funds rpresent those resources,which may be used towardsmeetingany of thecharitableobjects of the
Academy Trust at thediscretion of the Trustees.

Restricted fixed asset funds are rsources,which are to be applied to specific capital purposes imposedby funders where the
asset acquired or created is held for a specificpurpose.

Restricted general funds comprise all other restricted funds received, which are to be applied for restricted fund activity
including pensions imposedby the funder' donor and include grants from the Education and Skills Funding Agency.

Agency Arrangements

The Academy Trust acts as an agent in distributing 16-19 bursary funds from ESFA. Payments received from ESFA and
subsequent disbursements to students are excluded from the statement of financial activities as thetrustdoesnot have control
over the chartableapplicationof the funds. The funds received and paid and any balances held are disclosed in note 29.

Critical accounting estimates and areas ofjudgement

Estimates and judgements are continually evaluated and are based on historical experience and other factors, including
expectationsof future events that are believed to be reasonable under the circumstances.

Critical accounting estimates and assumptions
The Academy Trust makes estimates and assumptions concerning the future. The resulting accounting estimates and
assumptions will, bydefinition, seldom equal the relatedactual results. The estimates and assumptions that have a significant
riskofcausingamaterialadjustment to the carrying amountsofassets and liabilitieswithin thenext financial year arediscussed
below.

Useful economic livesof tangible assets
The annual depreciation charge for tangible assets is sensitive to changes in the estimated useful economic lives and residual
valuesof theassets. The usefuleconomic lives and residualvaluesare re-assessedannually. They are amendedwhen necessary
to reflect current estimates,based on technological advancement, future investments, economic utilisation and the physical
conditionof the assets. See note I4 fr the carrying amount of the propertyplant and cquipment, and the accounting policies
for the useful economic lives for each class of assets.

Defined benefit pension scheme
Thepresent valueof he LocalGovernment Pension Scheme definedbenefit liabilitydepends on a number of factorshat are
determined on an actuarial basis using a varietyof assumptions. The assumptionsused in determining the netcost (income)
for pensions include the discount rate. Any changes in these assumptions, which are disclosed in note 27, will impact the
carrying amount of the pension liability. Furthermore, a roll forward approachwhich projects results from the latest full
actuarial valuation performedat 31 March 2019 has been used by the actuary in valuing the pensions liability at 31 August
2022. Any differencesbetween the figuresderived from the roll forward approachand a full actuarial valuation would impact
on thecarrying amount of the pension liability.
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2 General Anmual Gran t (GAG)

Underthe funding agreement with the Secretaryof State the Academy Trustwas subject to limits at 31 August 2022 oa the
amount of GAG that could be carried forward from one year to thenext. An amount equal to 12%ofGAGcould be carried
forward, of which up to 2% could be used for general recurrent purposeswith any balance being available for capital
premisespurposes.

TheAcademy Trusthas not cxcceded these limits during the year ended 31 August 2022

3 Donationsand capital grants
Restricted

Unrestricted fired asset Total Total

funds Funds 2022 2021

£000'S £00o'S £0oo'S £0OO'S

Capital grants 32 32 32

32 32 32
a mr me a

The income from donations and capital grants in 2021 was f32k all ofwhich was restricted fixed asset funds.

4 Funding for academy's educational operations
Restricted

Unrestricted general Total Total
funds funds 2022 2021
£00o'S £00o'S £0o0'S £OOO'S

DE /ESFA revenue grants
General Annual Grant (GAG) 9,409 9,409 8,803

Post-16 784 784 815

Pupil premium 915 915 789

OberDfE'ESFAgrants 355 355 640

11,463 11,463 11,047

Other Government grants
Local authority grants 623 623 539
Covid-19 AdditionalFunding
Covid Catch up funding 98 98 31
Covid Emergencyfunding 75

12,184 12,184 11,692

Other income from the academy trusts educationalOperations

Catering income 250 250 174

250 12,184 12,434 11,866
me - - =====---

The income from academy's educational operationsin 2022 was £12,434kofwhich £250kwere unrestricted and £I2,174k
were restricted general funds.
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5 Other tradingactivities
Restricted

Unrestr icted general Total Total

funds funds 2022 2021

£00o's £00o'S £0o0'S £00OS
Hire of facilities 105 105 36

Other income 73 73 178

178 178 214
--== r • -

The income from other trading activities in 2021 was £21Mk all ofwhich was unrestricted funds.

6 lnvestment Income
Restri cted Total Total

Unrestricted general 2022 2021
funds funds

£oo's £00O'S £o0o'S £OOO'S
Interestfrom short term deposits I I 2

2
ma ==- ~ •

The investment income in 2021 was £2k all ofwhichwas unrestricted funds.

7 Expenditure
Non-pay expenditure

Staffcosts Premises Other Total Toal
costs 2022 2021

£o0o'S £000'S £ooo'S £o0o'S £00OS

Expenditureon raising funds 9 9 6
Academy's educational operations:

Directcosts 8,253 403 1,381 10,037 9,592

Allocated Support Costs 3,286 160 851 4.297 3,680

Total SupportCosts 11,539 563 2,241 14,343 13,278

a m - - ==-
The expenditure was EI4,343k (2021: £13,278k) ofwhich £9k (2021: 6k)was unrestrictedfunds,£712k (2021: £675¥)
was restricted fixed asset funds and £13,622k (2021: £12,597k) was restricted general funds.

Net income/(expenditure) for tbeperiodincludes:

Operatinglease rentals
Depreciation
Net intereston defined benefit pension liability

Fees payable to auditor and its associatesin respectof
- audit

- other audit fees & services
(Profit) on disposalof fxed assets

30

2022 2021

to0e's £000S

27 27

712 716

152 140

20 20

5 3
(3)



BRADFORD ACADEMY TRUST
NOTESTO THEFINANCIALSTATEMENTS FOR THE YEAR ENDED3I AUGUST 2022 (Continued)

8 Charitable Activities

Direct costs - educational operations

Support costs - cducational operations

Toal Directand Support Costs

Analysis of sapport costs
Support staffcosts

Depreciation

Technology costs

Premiss costs

Ohersupport costs
GovernanceCosts

AnalysisofGrantExpenditure

Educational operations

Total Toal
2022 2021

£0o0'S £000'S

10,037 9.592

4,306 3,686

14,343 13.278- -
Total Total
2022 2021

£00e'S £000S
3,245 2.837

203 187
171 163
160 128
486 330
41 41

4,306 3,686

m -==-

Unrestricted Restricted 2022 2021
funds Funds Total Toal

£0e's £000S

9 14.334 14.343 13,278

9 14,334 14.343 13,278

lt SafTCosts
2022 2021

a. Staffcosts £000'S £000"S
Saffcosts during the period were:

Wages and salaries 7,985 7,794
Social securitycosts 775 726
Pension costs 2,645 2,428

Total saffcosts 11,4o5 10,948

Supply teacher costs 106 38

Redundancycosts 28

11,539 10,987- -
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10 StuffCosts (continued)

b. Non-statutory/ non-contractual staff severance payments
No severancecosts, two redundancypayments weremadedue to required changes in theirworking regime.

c. Stuffumbers
The averagenumber of persons (including senior management team) employed by the Academy during the
period was as follows.

2022 2021

No. No.
Teaching 110 113
Administration and support 152 167

Management 6 6

268 286
~ -

d.Higher paid saff
Thenumber of employees whose employee benefits (excluding employer pension costs) exceeded£60,000 was:

2022 2021

£60,000 - £70,000
£70,000- £80,000
£80,000 -£90,000
£90,000 -£100,000
£I00,000-£110.000
£I10,000- £120.000
£120,000- £130.000

No.
7
I
)

1

No.
8
2

Employerspensions are paid to staff, either the Teachers' pension fund or theLocal govermemtpensionscheme.

e. Key Management personnel
The keymanagement personnel of theAcademy Trust comprise the trusteesand the seniormanagement team as
listed on page 3. The total amountof employee benefits (includingemployer pension contributions and employer
national insurancc) received by key management personnel for their services to the academy trustwas £734k
(2021: £601k).

f. Erit pyments
The Academy Trust made exit payments in the year, in the followingrange: £0- £25k, 2 payments.

11 Related PartyTransactions - Trustees' remuneratio n and expenses

Oneormore trustees have been paid remuneration orhave received other benefits from an employment with the
Academy Trust The prin cipal and parent and staff trustees only receive remuneration in respectof services they
provide undertaking the rolesof principal and staffmembers undertheir contracts of employment. No other
Trustees werepaid or received any benefits from employment with theAcademy Trust
The valueof trustees' remunerationand other benefits was as follows:

M. Saville (Principal and Trustee)
Remuneration£97,265 (2021: nva)

Employers TPS pension contributions £23,032 (2021: n/a)

T. Hashm i (Principal and Trustee ) Retired
Remuneration £64 ,617 (202 1: £129.234 )
Employers TPS pension contributions £ 14.591 (2021: £29,185)

S. Ahi (SafTTrustee )
Remuneration£34,671 (2021: n/a)
Employers LGPS pension contributions (£nil) (2020:. 'a)

J. Berry(StaffTrustee)
Remuneration £31,20 (2021: n's)
Employers LGPS pension contributions (£nil) (2020: £nil)
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II Related PartyTransactions - Trustees' remuneration and expenses(continued)

K.Hamed(Parent Trustee)
Remuneration £49,619 (2021: £49.310)
Employers LGPS pension contributions (£nil) (2021: £nil)

J. Jakes (SaffTrustee)
Remuneration £69,591 (2021: £62,949)
EmployersTPS pension contributions £16,479 (2021: £14,906)

During the year ended 31 August 2022, travel and subsistence expenses totalling£ 180 were reimbursed to 2 trustees
(2021 -£34 to2trustees). Otherrelatedparty transactions involving the Trustees arc set out in note 28.

12 Trustees' and Offers' Insurance

In accordancewith normalcommercial practice the academyhaspurchased insurance to protectTrustees and
officers from claimsarising from negligent acs errors or omissionsoccurringwhilst on AcademyTrustsbusiness.
The insurance provides cover up to £2,000,000 on anyone claim and the cost for theyear ended 31 August 2022
was £1342 (202l:£1,342). The cost ofthis insurance is included in the total insurance cos

13 Investments
UK quoted UK quoted
investments investments

2022 2021
£'000 £'O0O

Valuationat I September202 2,099 1.251

Additions 609

Unrealised (loss) / gain (175) 239

Valuation at31 August 2022 1,924 2,099
m -====

14 Tagible Fired Assets
Freehold Leasehold Motor Furniture Information
land and land Vehicles and Technology
buildings equipment equipment Total

Cost: £000'S £000'S £000'S £00OS £000'S £0o0'S

At I September202I 26,982 60 54 1,037 1,073 29.206
Additions 69 86 143 298
Disposals (40) (106) (146)

At 31 August2022 27,051 60 54 1,083 1,110 29,358

• - - rE m -Depreciation:

At I September2021 6,385 7 33 648 606 7,679

Charge for year 537 o 4 78 93 712
Disposal s (40) (106) (146)

At 3I August 2022 6,922 7 37 686 593 8,245- - - - • -CarryingAmot

At 31 August 2022 20,129 53 17 397 517 21,113- r. -= - ===- -
At I September 202I 20,597 53 21 389 467 21.527

m - =-== - - -
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15 Debtors
2022 2021

£0oo'S £000S

Tradedebtors 18 JI

VAT recoverable 19 $2

Prepayments and accrued income 266 234

303 317
ms ===-

16 Creditors: amounts fallingdue within one year
2022 2021

£000'S £000S

Trade credito rs 119 124

Oher taxation and social security 193 182

Other creditors 26 17

Accrualsand deferred income 370 211

708 534- -=
Deferred Income

2022 2021
£ooo's £000'S

DeferredIncome at I September 2021 125 48

Resourcesdeferred in the year 288 125

Released from previous ycars (a25) (48)

Deferred incomeat 31 August 2022 288 125

At the balance sheet date theAcademy was holding fundsof £288k deferred income.
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17 Funds
The income funds of theAcademy comprise the followingbalancesof grants to beapplied for specificpurposes.

Balance at lcome Erpenditare Gains / Balance at
1 September losses and 31 August

2021 transfers 2022

£000'S £00o's £o0o'S £ooo'S £0oo'S
Restricted General Funds:
Generalannualgrant (GAG) (550) 10,193 (10.362) 169 (550)
Ober DfE funds 1,893 (1,893)
Covid additional funding 98 (98)
Transfer fron Unrestricted Funds 550 550
Pension reserve (9,162) (1,269) 8,983 (1,448)

(9,162) 12,184 (03,622) 9,152 (1,448)
ar - re - -Restricted Fired Asset Funds:

DfEESFA capital grants 12,158 32 (712) 11,477
Capital expenditure fromGAG 4,003 4,003
Public sectorcapital sponsorship 4,945 4,945
Capital Expenditure from
Unrestricted Funds 421 267 688

21,527 32 (712) 267 21,113- • - - -
Total Restricted fends 12,365 12.215 (14,334) 9,419 19,665- - -= r -Total Unrestricted funds 2,183 253 (9) (436) 1,992

= ar m - m

Total Funds 14,548 12,469 (14.343) 8,983 21,657- a -- ~ -
The specificpurpose for the fundsare to be applied are as follows:

Restrictedgeneral fundshavebeen spent in linewith the termsof the master fundingagreement. Generalannual
grant funds are nil; 202l: nil after transfers fron unrestricted funds.

Restrictedfixed asset funds areused solely for capialpurchases in line with the strategicobjectivesof Bradford
Academy Trust

The restrictedpension fund is in deficit to the valueof (£1,448k) as at 3I August 2022. Thedeficit has seen a
significant reduction, £7.714m, due to the assumeddiscount ratemore than doubling from 1.7%o 4.1%. As is
the position forTeachers pensions, any deficitsareunderwritenby theGovernment.

The restricted fixed asset fund representsfixed assets funded from Government,Local Authority and
Unrestricted funds.
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17 Funds (continued)

Comparative information in respect of the precedingperiod is as follows :

Balance at Income Expenditure Gains / Balance at
1 September losses and 31 August

2020 transfers 2021
£000'S £o0o'S £00o's £000'S £0o0'S

RestrictedGeneral Funds:
General annualgrant(GAG) (550) 9,617 (9,406) (211) (550)
OherDTE funds 1,969 (1,969)
Covid additional funding 106 (I06)
Transfer fronUnrestricted Funds 550 550
Pension reserve (8,435) (1.075) 348 9,162)

(8,435) 11,692 (02,556) 137 9,162)- - p~ •
RestrictedFixed Asset Funds:

DfEESFA capital grants 12,842 32 (716) 12,158

Capital expenditure fromGAG 3,857 4,003

Public sector capital sponsorship 4,945 4,945

Capital expenditurefrom
Unrestrictedfunds 421 421

22.065 32 (716) 146 21,527
====-- - • - =

Total Restricted funds 13,630 11,724 (03,272) 283 12,365
r - e m ~

Total Unrestrictedfunds 1,497 627 (6) 65 2,183- - -= - -Total Funds 15,127 12,351 (13,278) 348 14,548- =- -= - -
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18 Analysis of net assets between funds

Fund balancesat 31 August 2022 are representedby:
Restricted Restricted 2022

Unrestricted general fired asset Total
funds funds Funds Funds

£000S £000'S £000S £o0'S
Tangible fixedassets 21,113 21,113

Investments 1,924 1,924

Current assets 68 708 776

Current hiabilities (708) (7o8)

Pension Scheme liability (1,448) (1,448)

Total netassetsat 3I August 2022 1,992 (1,448) 21,113 21,657
= - - r

Fund balances at 31 August 2021 were represemted by.
Restricted Restricted 2021

Unrestricted general fixed asset Total
funds funds funds Funds

£0O0S £000S £OOO'S £o0o's
Tangible fired assets 21,527 21,527

Investments 2,099 2,099

Currentassets 84 534 618
Currentliabilities (534) (534)

Pension Scheme liability (9,162) 9,162)

Total net assets at 31 August 2021 2,183 (9.162) 21.527 14,548- - ==-- m
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19 Comitents underoperating leases

AI3I August 2022 he total ofthe Academy Trust's future minimum lease payments under
non-cancellable operating leaseswas:

2022 2021

£0o0' £00O's
Amounts due with oneyear 27 27
Amounts duc betwen one and fiveyears 47 74

74 IOI
,=- -

20 Reconciliation of net (expenditure) / income to met cash flow from operating activities
2022 2021

£000's £0OC's

Net (expenditure) for he reporting period
Adjusted for.

Depreciation [note 14]

Capital grants from DfE and other capital income

Interest receivable [note 6]

Gain ondisposal

Defined benefit pensionschemecost less contributionspayable [note 27]

Defi ed benefitpension scheme finance cost [note 27]

Decrease '(Increase) in debtors
lcreasein creditors

Net cash generatedfron operatingactivities

(1,699)

712

32)
(a)

3)

1,117

152

14

175

435

(1,166)

716

(32)

935

140

(43)

3

553

21. Cash flows from investingactivities

Interest Received
Purchaseoftangible fxed assets

Procecdson disposalof tangible fixed assets

Transfer to Investment Fund

Capital grants from DfE

Net cash (inflow)/ outflow from capital erpediture and financial investment

22 Anal ysis ofcash equivalents

Cash in hand and at bank

38

2022 2021
£00's £00O's

I

(298) (178)

3

(609)

32 32

062) (755)
s r

2022 2021
£0o0 's £OOO's

473 301. -
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23 Analysis ofchanges in et funds
At I Ober At 31

September Cash Non-cash August
2021 Flows changes 2022

£000S £000'S £000S £00o's

Cash 301 172 473
Investments 2,099 (175) 1,924

2.400 172 (175) 2,397

Loans finance / leases

2,400 172 (175) 2,397

Guarantees, Lettersof Comfort and Indemnities

TheAcademy does not provide guarantees, letters of comfr or indemnities.

25 ContingentLiabilities

At the time of writing there are no contingent liabilities.

26 Members Liability

Each memberof the charitable companyundertakes to contribute to the assets of the company in the event of it being
wound up whileheshe is amember, or within one year after he/she ceascs to be a member, such amountas may be
required , not exceeding £IO for the debts and liabilities contractedbefore he'she ceases to be a member.
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27 Pensions and similar obligations

The academy trust's employees belong to two pnncpal schemes: the Teachers' Pension Scheme England and
Wales (TPS) for academic and related staff; and the Local Government Pension Scheme (LGPS) for non-teaching
staff, which is managed by theWest Yorkshire Pension Fund. Both are multi-employer defined benefit schemes.
The latest actuarial valuation of the TPS related to thepenod ended 3I March 20l6 and of the LGPS to the penod
ended31 March 2019. Therewere no outstanding or prepaid contributions at either the beginning or the end of the
financial year

Teachers' Pension Scheme

ntroduction

The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, governed by the Teachers'
Pension Scheme Regulations 2014. Membership is automatic for teachers in academy trusts. All teachers have the
option to opt-out of the TPS following enrolment.
The TPS is an unfunded scheme to which both the member and employer makes contributions, as a percen tage of
salary - these contnbutions are credited to the Exchequer Retirement and other pension benefits are paid by public
funds provided by Parliament.

Valuation of theTeachers' Pension Scheme

The Government Actuary. using normal actuanal principles. conducts a formal actuanal review of the TPS in

accordancewith the Public Servie Pensions (Valuations and Employer Cost Cap) Directions 2014 published by HM
Treasury every 4 years The aim of the review is to specify the level of future contributions. Actuanal scheme
valuations are dependent on assumptions about the value of future costs. design of benefits and many other factors.
The latest actuanal valuation of the TPS wascared out as at 31 March 2016. The valuation report was published by
the Department for Education on 5 March 2019. The key elements of the valuation and subsequent consultation are.

• employer contribution rates set at 23.68%of pensionable pay including a 0.08%admmnrstraton levy)
• total scheme liabilities (pensions currently in payment and the estimated cost of future benefits) for service

to the effectivedate of£218.100 million and notional assets testimated future contnbutons together with the
notional investments held at the valuation date) of £I96.100 million. giving a notional past service deficit of
£22.000 million

• the SCAPE rate. set by HMT, is used to determine the notional investment retum. The current SCAPE rate
is 24% above the rate of CPI assumed real rate of retum is 2.4% in excess of pnces and 2% in excess of
earnings The rate of real earnings growth is assumed to be 22. The assumed nominal rate of retum
including eammngs growth is 4.45%

The next valuation result is due to be implemented from I Apr! 2024

The employer's pension costs paid to the TPS in the period amounted to £1.368k. (2021 £1.376l)

A copy of the valuation repon and supporung documentation is on the Teachers' Pensions website.

Under the definitions set out in FRS I02. the TPS is an unfundedmulti-employer pension scheme. The academy trust
has accounted for its contnbutons to the scheme as if it were a defined contribution scheme. The academy trust has
sct out above the mnformation available on the scheme
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27 Pension and similar obligations (continued)

The Local Government Pension Scbeme

TheLGPS isa funded definedbenefit scheme,with the assetsheld in separate trustee administered funds. The total
contribution made for the year ended 3 August 2022 £577¥ (202l: £544k) of which employers totalled £403k
(2021: £375l) and employees' £174k (2021: £169). The agrccd contribution rate for the 2022 fiscal year is 14.9%
for employersand a variable rate between 5.5% and 12.5% for employees.
Parliament has asgrcd, at the request of the Secretary of Sate for Education, to a guarantee that, in the event of
academy closure, outstanding Local Government Pension Scheme liabilities would be metby the Department for
Education. The guarantee came into fore on 18 July 2013.

Principal Actuarial assumptions

Rateof increase in salanes

Rate of increase for pensions in payment ! inflation
Discount rate for scheme liabil ities

Inflationassumption(CPD

Commutation ofpensions to lump sums

• Represents the base figure used in the computation.A composite rateincluding the recent experience of inflation
at 8.4% is also included in the computati on.

Thc current mortality assumptionsinclude sufficient allowance for future improvements in mortality rates.The
assumed life expectations on retirement age 6$ are:

At 31 August At 3l August
2022 2021

3.95% 3.85%

2.70% 2.60%

4.10% 1.70%

2.70% 2.60%

75.00% 75.00%

Retiring today
Males
Females
Retiring in 20 years
Maies
Females

Sensitivity analysis

Discount rate +0.1%
Discount rate -0.1%
Morality assumption - l year increase
Mortality assumption - I year decrease
Salary rate +0.1%
Salaryrate -0.1%
Pension increaserate+0.1%
Pension incrcase rate -0.1%

At 31 August At 3I August
2022 2021

21.8 21.9
24.6 24.7

22.5 22.6
25.7 25.8

At 31 August At31 August
2022 2021

£0o0s £000s

11,787 18,862
11,417 19,870
12,441 18,630
11,763 20,102
12,138 19,424
12,066 19,308
12,380 19.811
11,824 18,921
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27 Pension and similarobligations (continued)

The academy's shareof the assets in the scheme were:

Equity instruments
Debt instruments
Property

Total fir value of assets

The actual retum on schemeassetswas £193k compared to 2021: £1,588k

Amounts recognised in the statementof financial activities

Fair Value at Fair Value at
31 August 2022 31 August 2021

£0oos £000s

9,098 8,551
1,140 1,265

416 388

10,654 10,204

2022 2021

£000s £OOOs
Current service cost
Net interest cost

Toal operating change

Changes in the present value of defied benefit obligations were as follows:

1,520

152

1,672

1,310

140

1,450

2022 2021
£000s £OOOs

At I September 202I 19,366 16,642

Current service cost 1,520 1,310

Interestcost 328 283

Employee contributions 174 169

Actuarial (Gains) and Losses (8,966) 1,097

Benefits paid (320) (135)

At 31 August 2022 12,102 19.366
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27 Pensionand similar obligations (continued)

Changes in the fair value of academy's share of schemeassets:

At I September 2021

Retum on plan assets (excluding net intereston the netdefined pension liability)

Remeasurementgainsand (losses) on asscs
Employer contributions

Employee contributions

Benefits paid

At 31 August2022

2022 2021
£000s £000s

10,204 8,207

176 143

17 1,445

403 375

174 169

320) (135)

10,654 10,204

Related party transactions

No rclatcd party transaction or events took place during the year The only related party transactions concer
Trustees' remunerationand expenses already disclosed in note 11.

29 Agency Arrangements

TheAcademy Trust administers thedistribution of thediscretionary bursarysupport fund for aged 16-19 learnersas
arranged for by the ESFA. In the year it received £35k (2021; £46l) any remaining funds are included in creditors,
£15k (202l; £Ok). The funds are administered wholly and exclusively for qualifyin g 6h form learners. Each year
theeligible learnersare identified and a plan is determined for the half-termly distributionof funds to them.
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Conclusion

We have carried out an engagement in accordance with the terms of our engagementletter dated 2I September 2020 and
further to he requirementsof the Education and Skills Funding Agency ('ESFA') as included in the extant Framework and
Guide for External Auditorsand ReportingAccountants of Academy Trusts, to obtain limited assurance about whether the
expenditure disbursedand income received by Bradford Academy Trust during the period I September 2021 to 31 August
2022havebeenapplied to thepurposes identified by Parliamentand thefinancial transactionsconform to theauthorities which
govern them.

In the coursc of our work, nothing has come to our attention which suggests that in all material respects the expenditure
disbursed and income received during the period I September 2021 to 31 August 2022 have not been applied to purposes
intended by Parliamentand the financial transactionsdo not conform to theauthoritieswhich govern them.

Basisforconclusion

The framework that has bccn applied is set out in the extant Framework and Guide for External Auditors and Reporting
AccountantsofAcademy Trusts. WeareindependentofBradfordAcademy Trust in accordancewith theethicalrequirements
thatare applicable to this engagementand we have fulfilled ourethical requirements in accordance with these requirements.
We believe theassuranceevidencewe haveobtainedis sufficient to provideabasis for our conclusion.

Responsibilities ofBradfordAcademyTrust's accounting offer and trustees

The accounting officer is responsible, under the requirementsof BradfordAcademy Trust's funding agreement with the
Secretary of State fr Educationdated I3 June 2007 and the Academy Trust Handbook extant from I September 2021, for
ensuring thatexpenditure disbursedand income received areapplied for thepurposesintendedby Parliament and the financial
transactions conform to the authorities which gover them. The accounting officer is also responsible for preparing the
Statementof Regularity, ProprietyandCompliance.The trustes (who arealso thedirectors of thecharitable companyfor the
purposes of company law) are responsible for the proper conduct and financial operationof Bradford Academy Trust and
appointment of the accountingofficer.

Reporting Accountant' s responsib ilities for reporting on regularity

Our responsibilities for this engagementare established in theUnited Kingdom by ourprofession's ethical guidance and are
to obtain limited assurance and report in accordancewithourengagement leerand therequirements of the extant Framework
and Guide fr ExternalAuditors and Reporting Accountants ofAcademy Trusts.

Theobjectiveof a limited assuranceengagement is to perform such procedures as to obtain information and explanations in
order to provide us with sufficient appropriateevidence to cxprss a negative conclusion on regularity. A limited assurance
engagement ismore limited in scope than a reasonablassuranceengagement and the procedures performed vary in nature
and timing from and are less in extent than for a rasonable assurance engagement, consequently a limited assurance
engagement does not enable us to obtain assurance that we would become aware of all significantmanters that might be
identified in a reasonable assurance engagement Accordingly, we do notexpress a positive opinion.

We report to you whetheranything has come to our attention in carrying out ourwork which suggests that in all material
respects, expendituredisbursed and income received during the period I September2021 to 31 August 2022 have not been
applied to purposes intended by Parliament or that thc financial transactionsdo not conform to the authoritieswhichgovem
them.

Our work included identification and assessment of the design and operational effectiveness of the controls, policies and
procedures that have been implementd to ensure compliance with the framework of authorities including the specific
requirementsof the funding agreement with theSecretaryofStatefr Education,theAcademyTrustHandbook 202I published
by the Education and Skills Funding Agencyand high level financial control areas where we identified a risk of material
irregularity is likely to arise. It also included areas assessedas presenting a higherriskof impropriety. We undertookdetailed
testing. on a samplebasis, basedon the identifiedareas whereamaterial irregularityis likely to arise,orpotential impropriety
where such areas are in respect of controls, policiesand proceduresthat apply to classesof transactions. Ourwork was
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undertaken with due regard to the 'Evidence to support conclusion on regularity' guidance inthe extantFramework andGuide
for External Auditors and Reportin g Accountants ofAcademy Trusts.

This work was integrated withour audit on the financial statements and evidence was also derived from the conduct of that
audit to the extentit supports the regularity conclusion.

Use ofour report

This report ismade solely to BradfordAcademyTrust and the ESFA in accordancewith the terms of our engagement letter
dated21 September2020. Ourwork has been undertaken so thatwemight state to the BradfordAcademy Trustand the ESFA
thosematters we are required to state in a rpo rt and for no other purpose. To the fullest extent permittedby law, we do not
acceptor assume responsibility to anyone other than Bradfrd AcademyTrust and theESFA, fr our work, for this report, or
for the conclusion we have formed.

RSM UKAUDIT LLP

Chartered Accountants

Two Humber Quays

Wellington Street West

Hull

HUI 2BN
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